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Celebrate Success

Community and Economic Development is offering assistance 
to eligible small businesses that have been negatively impacted 
by COVID-19. The Small Business Resiliency Project accepted 
applications from October 15 to October 30. During that time, over 40 applications were received. 
Susanne Knutsen, Economic Development Manager, is administering the program and is currently 
reviewing the applications. The Small Business Resiliency Project is funded by $900K in Community 
Development Block Grant COVID-19 funds that were awarded by HUD (Housing and Urban 
Development) to aid in economic 
recovery. The program offered a 
forgivable grant of up to $20,000 
to businesses that are located in 
Davenport and were negatively 
impacted by COVID-19. Final 
determinations on grant awards 
are expected to be made in 
December.

The Davenport Police Department, along with the US Attorney’s office, 
has partnered with the University of Iowa to collaboratively study the contributing factors of gun violence 
in our community. Funded through the Project Safe Neighborhood grant, this partnership will study 
how individual, social, and criminal factors may be impacting the rising level of gun violence within our 
community and how certain interventions may reduce violent crime rates. 

After identifying contributing factors of gun violence, DPD, along with the US Attorney’s Office and other 
community partners, will be able to establish interventions aimed at reducing violent crime such as youth 
programming, community initiatives, and potential policy adjustment. These interventions will be tracked 
by the University of Iowa in order to determine their efficacy in reducing violent crime rate in Davenport.  

Project Safe Neighborhoods is a nationwide initiative that brings together federal, state, local, and tribal 
law enforcement officials; prosecutors; and community leaders to identify the most pressing violent crime 
problems in a community and develop comprehensive solutions to address them.

DPD PARTNERS WITH UNIVERSITY OF IOWA TO STUDY 
GUN VIOLENCE FACTORS
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A storm unlike any we have seen in recent years hit Davenport on Monday, August 10. Clean up and 
recovery from the derecho started immediately after the winds died down.

Three months have passed, and the City is nearly finished recovering.  Pockets of trees downed in parks will 
continue to be cleaned up through the winter, and hauling of debris will continue through early December. 
 
Public Works anticipates beginning the FEMA reimbursement 
process for the over 215,000 cubic yards of tree debris collected 
in December.  To-date, direct and indirect recovery costs are 
estimated at $2 million with additional hauling and recovery 
costs being added through the end of November
 
While debris removal from the storm has nearly been complete, 
our urban tree canopy impact will be realized for several years. 
Reforestation will begin this spring with a significant investment 
in community-wide tree planting efforts.

DERECHO RESPONSE COMES TO AN END 

Public Works has readied the plows and staff has freshened up their driving skills in preparation for winter.  
65 Public Works staff and equipment will work two twelve hours shifts when the snow starts to fly. In 
addition, the City has 11,000 tons of salt on hand for snow response.
 
While it is too early for the National Weather Service to have a confidence in a dryer or wetter winter 
forecast, citizens can be confident Davenport Public Works is ready to respond.

Earlier this fall, the Communications team ran a campaign to encourage residents to sign up for the 
Emergency Alert System so that they will receive alerts when snow emergencies are declared. 

PUBLIC WORKS PREPS FOR WINTER



DPD launched a new camera 
registration programs on November 
5 and currently has 126 registrations 
as of November 25.
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After a steady decrease in the 
number of applicants for the previous 
four Firefighter recruitment cycles, Human Resources set a goal 
of receiving 175 applications for the most recent round. Several 
creative approaches were taken in hopes to boost the number of 
interested candidates including a media press release; multiple 
social media posts throughout the month of October; utilizing 
local organizations such as LULAC, Churches United, and NAACP 
to distribute recruitment information to all of their contacts; and 
holding two applicant workshops in October which has had great 
success for Police Officer recruitment in the past. These workshops, 
presented by Talent Acquisition & Project Manager Courtney Jones 
and District Chief Brian Mohr, provided applicants with information 
on how to apply and about the job specifically, and both had great 
turnout.

Due to the hard work and creative thinking by staff from 
Communications, Human Resources, and Fire the City received 
223 applications, an increase of 20 from 2018.  

DAVENPORT FIRE 
RECRUITING UPDATE 

VIRTUAL CITIZEN’S ACADEMY 
In response to COVID-19, the communications team has been working on 
turning Citizen’s Academy virtual. The Virtual Citizen’s Academy completed 
recording in late November and the series will be released in January. 
Community members will be able to view and engage via Facebook and also 
the City’s website.  Watch for more information in January! 


